Wellness in the Workplace

Health Promotion for the Individual

Lifestyle Choices

Job Performance
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Vitality
Empowerment

Healthier Person

Better Employee

Gains for the Organizations

A Health Status V¥V Absenteeism A Productivity

A Life Expectancy V¥ Turnover A Company Visibility
V¥ Health Care Costs V¥ Workers’ Disability A Social Responsibility
V¥ Workers’ Compensation
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